
Corporate wellness programs aim to improve health and 
productivity… but are the lost time and added stress of a drive-

alone commute draining away the benefits of your program?

Workplace Wellness Program

77% of employers offer 
wellness resources and 

information to employees.1

64% of employers offer 
wellness programs.1

Conflict between work and 
family roles negatively 
influences workplace 
outcomes such as productivity, 
absenteeism and turnover.4

For every dollar 
employers spend on 
wellness programs, medical 
costs are reduced by $3.27 
and absenteeism costs by 
$2.73.2

Is Traffic Draining Employee 
Productivity at Your Workplace?

Americans with lengthy 
commutes report more 
adverse physical and 

emotional conditions, 
including higher rates of 
obesity, unhealthy levels 

of cholesterol and back 
and neck pain.3

Productivity losses related 
to personal and family health 
problems cost U.S. employers 
$1,685 a year per employee, 
or $225.8 billion annually.6

Lost productivity due to 
presenteeism, or working 

while sick, is almost 7.5 
times greater than that 

lost to absenteeism.5

Put a cork in it with a commute options program.
Commute alternatives encourage physical activity. The average transit rider walks 19 minutes 
a day, and cycling to work can have tremendous health benefits for employees.7

Other commute options like carpooling and vanpooling can reduce stress levels by replacing 
time behind the wheel with time to read, sleep or catch up on work.

When conducive, providing employees with the ability to telework can make it significantly 
more easy to balance work and family needs. 
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